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Draft Minutes of an Annual General Meeting of Convocation held on Saturday, 30 November 2019 at Riverside Hotel Business Centre, 
10 Kenneth Kaunda Road, Durban North 

Present: 76 members as per the attendance register. 

 

AGENDA ITEM NO & TITLE 

 

DECISION AND/OR SUMMARY OF DISCUSSION 

 

2. Welcome address by Convocation President, Mr 

Siyabonga Vezi 

 

• The President welcomed all members present and declared the meeting open. 

• He advised members that the AGM was being streamed live. 

• A moment of silence was held in honour of Dr Euvette Taylor who tragically passed 

away before assuming his duties as CONVEX member after being elected to the 

position at the 2018 AGM.  

• The President further welcomed co-opted members:  

 Dr Knowledge Ngwane – representing Academic staff 

 Ms Noxolo Memela – representing internal support staff 

 Ms Angel Shabangu – representing external alumni. 
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• Part of CONVEX’s mandate is to address the issue of gender representation on 

CONVEX. 

 

• The President indicated that two priorities must be achieved at this AGM: 

i. Fundraising – which is the core function of the Advancement and Alumni 

Relations office at any institution and;  

ii. To touch base on what was stated by the former President of Convocation at 

the 2018 AGM i.e. issue of the Constitutional amendments.  

 

3. Notice Convening the Meeting 

 

 

 

 

 

 

 

 

 

3.1. Apologies 

 

• The Secretary to Convocation advised members that the notice complied with the 

Constitution with the first notice appearing 4 weeks prior to the AGM in a national 

newspaper i.e. The Star on 2 November 2020.  

• Subsequent notices: The Mercury - 6 November 2019  

    Isolezwe – 13 November 2019 

    DevMan – 5 November 2019 with a reminder being sent 

    on 14 November 2019 

    Social Media platforms (at various intervals) 

 

 

• Mr D Sedumedi 

• Mr S Shezi 

• Mr P Vezi 

• Mr T Phaku 
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3.2. Confirmation of the Minutes of the AGM held on Saturday, 24 November 2018 

 The meeting noted the following: 

• The minutes together with all relevant documents were made available on the 

website a month prior to the AGM which would have allowed members sufficient 

time to peruse the documents. 

 

• Page 4 – A: “One of the reasons that DUT could allocate funds towards 

infrastructure development was the high salary bill” to read “One of the reasons that 

DUT could NOT allocate funds towards infrastructure development was the high 

salary bill.”  

• A concern was raised that critical issues raised at the 2018 AGM were not reflected 

in the minutes i.e. Convocation has the responsibility to ensure that alumni are 

prioritised for employment and the awarding of contracts. 

• Page 4 – The AGM as a practice does not provide financial statements – a request 

was made for alumni to have access to budgets of the Advancement and Alumni 

Relations Office. Members were advised that CONVEX does not have a budget. The 

Advancement and Alumni Relations Office has an operating budget from the 

university which gets audited at the end of each financial year. 

• The attendees under “Present” to be denoted as “the number of attendees as per 

the attendance register” 

• Having noted the amendments on the previous minutes, the minutes were confirmed 

with a motion from Mr K Nkwanyana and seconded by Mr M Shange. 
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4. Update on DUT Matters 

  

• The Vice Chancellor was not able to join the AGM as he was attending a Council 

meeting scheduled for the same day. 

• The update would have been around the DUT Strategy 2030. 

• The Vice Chancellor has been holding a series of Town Hall Talks with relevant 

stakeholders and a possible engagement with alumni will be held in February 2020. 

 

5. Report from the President of Convocation 

  

The President highlighted the following in his report: 

• Governance and Administration 

• Constitutional Matters Committee 

• 2019 Activities and Initiatives 

 Donor Recognition Evening 

 DUT Connect Online Platform 

 President’s Cup Golf Day 

 DUT Connect Alumni Magazine 

 University Talks and Engagement 

 Staff Awareness Lunch 

• Challenges 

• Recently Co-opted members 
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• Concerns 

• Closing Remarks 

 

(The President’s report is attached) 

 

Questions & Comments: 

Q: The President’s Cup Golf Day - How much was spent on that event? And 

 how much was raised on the event? How were the beneficiaries 

 selected? 

A:         A surplus of R98 337.98 (which is the largest surplus made over the last 7 years) 

 was made during the Golf day. The expenses amounted to R129 802 inclusive of the 

 venue hire and costs relating to prizes for the winning team. The income received 

 totalled R228 140.  

 

In terms of the selection of beneficiaries of the Alumni Bursary, allocations are done in line 

with the Financial Aid policy of the University. The selection committee makes these 

allocation based on applications received via the University channels. The committee takes 

into account applicants that are academically deserving and financially needy. 

 

Q: Where are the contributions of Standard bank made to the institution as 

 part of their CSR?  
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A: The issue of standard bank has been going on for years now, whenever there is an 

 appeal for them to take on students, they only concede honours students. A topic 

 to further investigate on. 

 

Q. Who is eligible to attend Convex and how can we positively contribute in 

 making sure the participation in programs of convocation is supported by 

 all races? 

A:  Participation from other races has been an ongoing issue. The office has encouraged 

 participation from other groups, however alumni cannot be forced to attend. 

 

Q: Honouring of Dr Mlangeni?  

A:         Dr Mlangeni was honoured with an Honorary Degree in 2018. His son has also 

 participated in the golf day. 

 

Q:  How do we prioritise our graduates in terms of employment, perhaps 

 introduce CPG’s? 

A: DUT has its own selection and recruitment processes.  Convocation can make 

 suggestions that alumni be given preferences in terms of employment. However, 

 guidance would be required in terms of influencing the recruitment and selection 

 policies of the university. 
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CPG’s suggest a minimum of 30% that goes to the community and in this instance the 

community can be defined by the institution.  Companies that get sub-contracted must 

contribute something back to the university. 

 

 

Q: How was the R6,8 million raised in 2018 allocated? Is the capital or 

 interest being distributed? 

A: The Capital is not being used, only the interest received is disbursed towards the 

 Alumni bursary.  In terms of the golf day funds, 60% goes towards bursaries and 40% 

 towards food security. 

 However, with companies like ABSA, all funds donated must be utilised for the 

 purpose intended by ABSA.  

 

Q: Where is DUT with regards to the 4IR 

A: The President had a full page article on 4IR in terms of where the university is 

 heading. DUT will be offering online facilities. Industry can assist in this regard. The 

 4IR is something CONVEX will keep advocating. 

 

Furthermore, Council has made an allocation of R6.5b for infrastructure development at 

DUT over a 10-year period. 

 

Comments from Mr S Ori  - Director: Co-operative Education: 
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• Mr Ori agreed that Homecoming and the regional chapters were important to get 

alumni participation. 

• The relationship between alumni and Co-operative Education is important to assist 

students with job placements. 

• A few alumni go out of their way to assist with WIL for students. 

• Many students do not know about Co-operative education because the academics 

do not inform them that such a department exists. 

• Maritime students referred to Co-operative Education have been placed. The 

department has a close relationship with the SA Navy. 

• The department has an “Online Intelligent System” that tracks students. 

• All stipends are now automated. 

• Co-operative Education has a good relationship with the SETAs. 

• The Engineering faculty no longer has a WIL component. 

• The World of Work event attracted 170 companies. 

• Mr Ori made an appeal to alumni to engage with his department. 

• He expressed his concern as well with regards to non-attendance from alumni of 

other race groups. He further expressed his concern at the non-attendance of 

academics. 

• Standard Bank only takes Honours students. 

• Discussions were held in the past relating to alumni being preferred suppliers to 

DUT, however, they must meet the criteria in terms of competence but will receive 
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extra points for being alumni. More points to be allocated to companies that provide 

training for students. 

• He is willing to partner with the Advancement and Alumni Relations department 

over some projects. 

 

 

 

Comments: 

• DUT to be able to provide an enabling environment for graduates – have trust in the 

graduates that we produce and prioritise them for job opportunities. 

• Identify strategic graduates who are going to assist in advancing the university in 

terms of fundraising and policy transformation. 

• The Procurement Policy of the University needs to be reviewed. Alumni to engage 

with the President and the office relating to this matter. 

• DUT Business Graduate Forum – should become a “chapter” of Convocation where 

a percentage of work from DUT be given to businesses owned by graduates. This 

must be done within the relevant legal frameworks.  

• Look into the possibility of resuscitating the chapters – need more graduates to 

contribute to the university 

• It was requested that the issues of the internet connection be improved throughout 

the University i.e. Wi-Fi and ITSS. 

• Convocation to assist with issues related to the Entrepreneurial Desk. 

• Recruitment of PMB graduates for positions at the university. 
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• DUT Logo – the university liaising with professional language practitioners on how 

to best include the Zulu translation into the logo. 

• CONVEX is aware of the male dominated make-up of the committee – CONVEX 

has tried to address this with the co-option of female members to the committee. 

 

The report of the President was adopted taking into consideration the comments raised. 

 

6. Proposed Amendments to the Constitution of Convocation 

 

6.1.  

 

• The proposed amendments were made available prior to the AGM via the 

webpage. Comments were invited. 

• No further comments/amendments were received by the office. 

• Members argued that while no amendments were received, discussions could 

emanate from the floor that required clarity or further discussion.  

 

 

Resolution: 

• Members were given until 29 February 2020 to submit comments to the proposed 

amendments. 

• An AGM will be held within 6 months in order to finalise this matter. 

• CONVEX to hold its first meeting of 2020 on 14 March at which all comments to 

the constitution will be consolidated and reviewed.  
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7. Elections • Elections were not held due to the proposed amendments not being adopted at 

the AGM. 

• All Convocation representatives on governance structures will continue until the 

AGM is reconvened.  

 

8. General  

 

• No items were raised under this point. 

 

9. Closure 

 

• The President of Convocation, Mr Siyabonga Vezi thanked all for attending. 

• The meeting adjourned at 21h30 

 

Read and confirmed on this ----------------------- day of ------------------------ 2020 

 

--------------------------------------------------- 

President of Convocation 


