
 

Draft Minutes of an Annual General Meeting of Convocation held virtually on Saturday, 21 November 2020 via the BigMarker Platform 

Present: 140 members as per the attendance register. 

 
AGENDA ITEM NO. & TITLE 

 
DECISION AND/OR SUMMARY OF DISCUSSION 
 

 
2. Welcome address by Convocation President, 
Mr Siyabonga Vezi 

 
• Mr Ngubane (Convocation Secretary) confirmed the meeting was quorate 
• The President welcomed all members present and declared the meeting open. 
• The President appealed for members to be patient as there may be connectivity issues as 

this was the first virtual AGM being held.  
 
 

3. Notice Convening the Meeting: 
 
 
 
 
 
 
 
 
 
 

• Mrs Govender (Manager: Fundraising and Alumni Relations) stated that the notice of the 
AGM complied with the Constitutional requirements. The notice had initially gone out on 
the 23rd of October via the Devman platform. 

 
Thereafter the advert appeared in the following  newspapers: 

• 27 October – The Star 
• 30 October – The Mercury 
• 4 November – Isolezwe  
• 5 November – LesiXhosa 

 



 
 
 
3.1. Apologies 

Additionally, the notice was placed on DUT Notice board. DUTConnect, DUT Online platform and 
various social media platforms. 
 
 
 

• Mr Soyama Uviwe Jara 
• Mr Shaun Moodley 
• Mr Suven Mohanlal Ramsunder 
• Ms Marry Angel Mazibuko 
• Ms Portia Helen Redman 
• Ms Gretta Balungile Mahaye 

 
 
3.2. Confirmation of the Minutes of the last AGM held on Saturday, 30 November 2019 
  

• The minutes were confirmed with a motion from Mr Zwane and seconded by Dr Mabaso. 
 
4. Update on DUT Matters 
  

The Vice Chancellor, Professor Thandwa Mthembu, addressed the members of Convocation by 
presenting his report on DUT Matters (Report attached) and  highlighted the following: 
 

• The New DUT Strategy: ENVISION2030 
 Is a one page strategy map 
 Includes the statement of Intent 
 The 2 DNA strands are bound together by 5 pairs of values and principles. 
 The four perspectives are: Stewardship, Systems & Processes, Sustainability and 

Society. Stewardship and Systems and Processes are referred to as Effecting and 
Enabling while Sustainability and Society are referred to as Influencing and 
Impacting. 

 12 interconnected strategic objectives – each of the 4 perspectives has 3 strategic 
objectives 

 What binds the 2 DNA strands together are the five pairs of values and principles. 
 

• DUT’s DNA and “The DUT Way” 



 Improved from student-centredness and engaged to people-centredness and 
engagement and also innovation and entrepreneurship 

 DUT Way – living our values and principles, conscious of our stewardship of 
ourselves and the broader society. Ultimately, the revolutionised systems and 
processes ensure that DUT contributes towards impacting the lives and livelihoods 
of our people for now and for generations to come. 

 We seek to be Different, Upended and Transformed 
 

• Effecting and Enabling Perspectives 
 Stewardship – predicated on the DNA and the DUT Way. This perspective is 

about people – the Right People occupying the Right Seats and playing their Roles 
Right. 

 Strategic objectives for Stewardship – Lived values, Institutional Culture, Creativity 
 Systems and Processes – It is through systems and processes that the entire 

university is able to function. DUT has made significant strides in becoming an 
institution synonymous with excellence. 

 Strategic objectives for Systems and processes – Innovative curricula and research, 
Digital Environment and State-of-the-Art-Infrastructure 

 
• Influencing and Impacting Perspectives 

 Sustainability – Sustainable development is development that meets the needs of te 
present without compromising the ability of future generations to meet their own 
needs. The 3 pillars are: Environment, Economy and Equity. 

 Strategic objectives for Sustainability – Distinctive Education Financial Sustainability, 
Green Ecosystems  

 Society – Commitment to transform societies and economies. Contribute towards 
improving the lives and livelihoods of our people. 

 Strategic objectives for Society – Engaged University, Innovation and 
Entrepreneurship, Adaptive Graduates 

 
• Key Challenges and Successes 

Stewardship 
 Inertia at the university in respect of values and principles, co-determination, co-

management and co-governance 
 Focused, agile, visionary and stable leadership 
 Full complement and cohesion of executive management 
 Equity – During the current semester 62 out of 77 appointments made are African. 



 Excellence – Focus on the Right People occupying the Right Seats and playing their 
Roles Right. 100 DUT academic staff do not have the minimum of a Master’s 
degree which is the minimum requirement to teach. 

 
 
 Systems and Processes 

 Innovative curricula and research – Newly accredited HEQSF-aligned programmes 
have been introduced in 2020. DUT ranked Top 5 in SA in terms of the Times 
Higher Education’s World University Rankings and in the top 500 globally and 
ranked top 10 in the world of citations. 

 Digital environment – an archaic ERP system. Blended/multi-modal learning. DUT 
Data Day embedding the culture of collection, warehousing and utilisation of data 
for decision-making and advancement of our mission. 

 State-of-the-Art Infrastructure – R475m projects in construction in the Midlands 
and Durban for completion in 2021. Over R40m on residence renovations by 
March 2021 and R1.1b further infrastructure spend up to 2025. 

 
 Sustainability 

 Distinctive Education – an archaic approach to teaching and learning, introduction 
of project-based learning, a partnership with Munich University of Applied 
Sciences, re-launch of COIL. 

 Financial sustainability – many people including some alumni demand a share of 
DUT’s money, Council’s 6 sustainability principles for managing salaries, a revised 
Resource Allocation Model (RAM). 

 Green Ecosystems – new green-aligned buildings, a drive towards off-grid 
renewable energy resources, water harvesting. 

 
 Society 

 Engaged university – DUT becoming the first port of call for solutions to local, 
regional and national challenges, various partnerships with eThekwini Metro, the 
provincial government and national departments and agencies, at the international 
level, through COIL, Siyaphumelela 2.0 funded by the Kresge Foundation. 

 Innovation and entrepreneurship – DUT’s Entrepreneurship Programme 
established in addition to CCPE and InvoTech, funds provided to train 1500 
students in entrepreneurship in 2020, DUT Enactus Team placed 2nd in the South 
African Enactus National Competition after getting the 1st position in 2018 and 
2019. 



 Adaptive graduates – Liked to our distinctive curricula and research, innovation 
and entrepreneurship. 

 
 
 
Further noted: 
 The DUT strategy was named ENVISION2030 by a staff member following a competition 

to name the strategy. 
 Council approved ENVISION2030 in 2019. 
 2020 was the start of ENVISION2030 

 
Questions & Comments: 
The following questions and comments were raised following Professor Mthembu’s presentation: 
 
Q:  What is the plan of the University to empower graduate SMME’s within the 
university space? 
A:         The University’s major focus and the funds received from Government is mainly to take 
care of the students so they can have an influence in the community. The University has three 
areas of focus: (i) Teaching and Learning (ii) Research and Innovation (iii) Engagement with Society. 
The funds that are received are prioritised to produce the best students. Engagement with society 
can only be done with stakeholders and partners. When it comes to engagement, there is an 
expectation that graduates return to partner with the university over projects as well as 
introducing their networks to DUT. 
The establishment of the Business School forms part of the R1.1 Billion Infrastructure Project. The 
Business School will appeal to alumni who want to improve on their qualifications. 
The University is also in the process of consolidating a number of activities on Innovation and 
entrepreneurship. There are a number of SMME’s belonging to DUT graduates that have been 
supported already.  
The Faculty of Accounting & Informatics is also assisting the University in this fast-paced 
digitalization process by setting up an app factory which consists of both our students and Alumni. 
   
 
Q: What is the university’s role in the maritime sector?  
A: Maritime Studies is one of the main programmes that DUT offers. Specific details relating 
to the programme could be obtained from the department.   
  



Q: Why does DUT not prioritise its own graduates in affording job opportunities 
and report systems of research and Innovation? 
A:          There have been a number of social Innovations and entrepreneurship programmes that 
are in place. DUT being a public institution partners with external agencies eg. the Small Enterprise 
Development Agencies which supports DUT on the issues of social innovation and 
entrepreneurship. DUT cannot be seen to be only looking at its graduates but rather to make an 
impact on the broader society. Hence this is done, but not exclusively.  
Some advice to the Convocants would be that if we want to adhere to the Values and Principles of 
fairness, transparency, excellence, integrity and have to be seen to influence and impact the 
broader society, then the focus must be on the broader society.  
There are projects in the pipeline that Dr Mohale can attest to, that try to assist/prepare some of 
the senior students and alumni to be able to get the requisite qualifications and experience needed 
and be afforded job opportunities in the future.  
 
Dr Mohale reported on the Hlomisa Academy. The launch of this programme was shared with 
graduates.  The Hlomisa Academy focuses on the development of young people i.e students, 
employees and graduates. The programme was deliberately established to go beyond academic 
development and growth of young people but to also focus on leadership programmes which will 
assist them to deal with more complex issues in industry and strengthen their functionality.  
 
Q: What Is the Institution doing about lack of accountability and implementing 
the policies that are in place?   
A: The Vice-Chancellor reported that the university is doing its best to embrace its values 
and principles which is part of the Envision2030. Although It may seem like there are acts of 
unaccountability, such as the Council being the sole governing body of the university, it shall not 
share its functions of governing the university with any stakeholders. Co-management between 
Council and stakeholders is something that is not enacted anywhere in the higher education act. 
There have since been many engagements on roles and responsibilities with stakeholders to 
emphasise our role and every other person needs to play theirs according to what the higher 
educational act demands. DUT is making inroads towards overcoming all the difficult issues and 
striving towards making the institution a better place. 
 
Q: What would the VC want Convocation to do in managing its unrealistic 
expectations when it comes to DUT tenders?   
A: Convocation is represented in DUT’s policy making body, indirectly through a number of 
alumni that come onto Council through various other positions that come up in Council.  DUT is 
in the process of reviewing the supply chain management policy that Council approved in 2017. 



The Executive Management Committee has already seen the draft that will serve on Council. 
There are groups of alumni who should get more information with regards to the procurement 
policies as all tenders are being advertised publicly and transparently. I urge that the Convocation 
approach this in a more strategic manner, via the policy to ensure that the management is not 
forced to do things that are actually against the policy itself. 
 
Q: Are there any plans to strengthen DUT’s partnership with the SETAs 
beyond just receiving funding for students’ bursaries? 
A: SETAs have their own rules and focus areas, and funds those that meet their strategic 
objectives. However, there are SETA’s that have provided funding for training not only to DUT 
staff but also members of the public. There are programmes the CCPE has in place that provide 
training for various people in general.  
 
Q:      Considering the fact that a large number of DUT students are NSFAS 
beneficiaries and NRF is not funding postgraduate studies, which institution is the 
university approaching to provide funding for students after their initial qualification?  
A:      There are many organisations including government agencies that DUT is working with for 
eg. The Water Research Commission which funds the Institute of Water and Wastewater 
Technology, a well renowned centre at DUT. Part of the funding is for the postgraduate students, 
however, the problem with postgraduate funding is that, most of the funding comes from 
organizations that have their own objectives to achieve and hence restrictions on what post 
graduate students receive. The NRF also selects what programmes it would fund. 
 
 

 
5. Report from the President of Convocation 
 • The President presented his report for the year 2020. (Report attached.) 

• Mr Zwane moved for the adoption of the report, seconded by Dr Mabaso.  
 
 
The President’s report highlighted the following: 
 

• Covid-19  
• Governance and Administration 
• Representation on Governance Structures 
• Constitutional Matters Committee 
• Sub-Committee to look into DUT  Graduate Economic Participation Framework 



• CONVEX Engagement with the Vice Chancellor 
• 2020 activities and Initiatives; 

 DUT Connect online platform 
 Bursaries and Student Financial Assistance 
 DUT Connect Alumni Magazine 
 DUT Alumni Mentorship Programme 
 Alumni Survey 
 Engagement with the Deans 

• Social Media 
• Challenges 
• Concluding Remarks 

 
 
 
 
Comments 

• The Office is to send information about the bursary programmes to the internal members 
of DUT as well as externally. Members were also advised that this information could also 
be found on the alumni website. 

 
 

6. Proposed Amendments to the Constitution of Convocation 
 
 • Mr Ngubane reported that in 2019 the Convocation AGM was to decide whether the 

proposed amendments to the constitution were to be accepted or not, however a request 
was made from convocants to have the time extended until the 29th of February.  

• Proposed amendments were received and all comments were captured. 
• The subcommittee of Convex (Constitutional Matters) then reviewed the proposed 

amendments. 
• The amendments were necessary to address the many gaps and inconsistencies in the 

constitution. The proposed amendments were denoted in red on the document. 
• The proposed amendments together with the existing constitution were shared on the link 

to the website during the notice of the AGM for convocants to peruse from 23 October 
2020. 

 



• Mr Madinane moved for the adoption of the proposed amendments to the constitution 
and Mr Zwane supported the motion to adopt.  

 
• Objections were noted however members were advised that they were given ample time 

to peruse the document and forward comments.  
 

• The office further indicated that all submissions received were acknowledged and 
addressed.  

 
Questions & Comments 
Q:      We have a predicament that in terms of the Constitutional amendments, it speaks 
about the President being a member of Council automatically, while we have elected 3 
members on Council at present. What would happen if the President is not elected?  
A:    The President stated that if the amendments were adopted, they do not become applicable 
immediately, they still need to go through the relevant university processes. Council would have to 
approve the amendments. The amendments to the constitution would serve at Council in 2021.  
 
 
Q: Why are registered postgraduate students not eligible to contest the 
convocation election? 
A:        As much as alumni/Convocation is the body of all graduates as well as academics, once you 
have completed your first qualification, and subsequently register for another programme, at that 
stage you are classified as a student. There are other bodies at DUT that represent students. 
 
 
A poll was submitted to members to vote if they reject or approve the proposed amendments: 
57% accepted and 43% rejected. 
The proposed amendments were then accepted. 
 

7. Elections  
 Mr Ngubane  made the following points: 

• Due to this being a virtual AGM, it was important to make sure the voting process was fair 
and aligned with the constitution. 

• The RSVP and voting process was opened early to ensure that only bona-fide convocants 
vote and hence the importance of registering to attend the AGM. 
 



• Nominations were to be submitted by a certain time to allow sufficient time to go through 
the verification process against the eligibility criteria. 

• Individualized voter ID’s were created to ensure that when you vote it can only be once. 
All this was done to have sufficient time to allow for people to receive their voter key’s 
and ID’s. 

 
7.1 Pre-nomination Report Mr Ngubane reported the following with regards to the nominations: 

• CONVEX:  8 Vacancies to fill and 21 Nominations received (3 nominees did not meet the 
eligibility criteria). 

• CONVEX Academic:  2 Vacancies to fill and 1 Nomination received (the person 
nominated automatically assumes the position). 

• CONVEX Internal support staff:  1 Vacancy to fill and 0 Nominations received. 
• Council: 3 Vacancies to fill and 9 Nominations Received (2 nominees did not meet the 

eligibility criteria). 
• Institutional Forum: 2 Vacancies to fill and 4 Nominations received (1 nominee did not 

meet eligibility criteria) 
 

7.2 Election of Three (3) Convocation 
representatives to Council  

The Convocation representatives elected to serve on Council were: 
1. Mr Mthunzi Gumede 
2. Mr Delani Makhaya 
3. Mr Mandla Shange 

 
 

7.3 Election of two (2) Convocation 
representatives to the Institutional Forum (IF) 

The Convocation representatives elected to serve on the IF were:  
1. Mr Bonginkosi Mthembu  
2. Dr Zamokuhle Mbandlwa  

 
7.4 Election of members to the Executive 
Committee of Convocation (CONVEX) 

The following members were elected to serve on CONVEX: 
1. Mr Samkelo Maseko 
2. Ms Ntombizine Fikeni 
3. Ms Mbalenhle Banda 
4. Mr Nkanyiso Zondi 
5. Ms Nompumelelo Dlamini 
6. Ms Zodumo Maphumulo 
7. Mr Siphamandla Goge  
8. Mr Mthunzi Gumede 



 
 

 
8. General 

 
• No matters were raised under this item 

 
9. Vote of Thanks 

 
• The President of Convocation, Mr Siyabonga Vezi thanked all for attending. 

 
10. Closure 

 
• The meeting adjourned at approximately 20h40 

  
 

Read and confirmed on this ----------------------- day of ------------------------ 2021 

 

--------------------------------------------------- 

President of Convocation 





The State of the University as of Nov 2020 

A presentation
to the 

Alumni Annual General Meeting

by

Prof  Thandwa Mthembu
Vice-Chancellor & Principal

21 November 2020



Outline

 The New Strategy: Envision 2030

DUT’s DNA and ‘The DUT Way’

 Four (4) Perspectives and twelve (12) Strategic 
Objectives

 Key Challenges and Successes



The New Strategy: Envision 2030

 Envision 2030 structured as a 1-page Strategy Map

 Statement of Intent

 DUT’s DNA: two (2) strands bound together by five (5) pairs of
values and principles

 Four (2x2) Perspectives: Stewardship; Systems and Processes;
Sustainability; Society (the first two paired and the last two also paired)

 Twelve (4x3) interconnected Strategic Objectives (3 SO’s for each of
the 4 perspectives)





DUT’s DNA and ‘The DUT Way’ 

 DUT’s DNA is held together by our shared values and principles; at the
heart of DUT’s DNA are two intertwined, each one paired stands of: people-
centredness and engagement on the one hand; and innovation and entrepreneurship
on the other hand

 The DUT Way: Living our values and principles, conscious of our stewardship of
ourselves and the broader society; resolved to revolutionise our systems and processes;
commitment to impact the lives and livelihoods of our people University in and for
society Different. Upended.Transformed.



The DUT DNA



Effecting and Enabling Perspectives
 Stewardship: Predicated on DUT’s DNA and ‘The DUT Way’; inspired by Pascal

Finette’s dictum: “People are the source of everything we do” and Jim Collins’ dictum:
People, but the Right People, occupying the Right Seats and playing their Roles Right

 Strategic Objectives: LivedValues; Institutional Culture,;Creativity

 Systems and processes: “It is through Systems and Processes that the entire
university is able to function like the DUT rocket that we are; with different parts
intrinsically dependent on one another for institutional durability, success and
greatness”

 Strategic Objectives: Innovative Curricula and Research; Digitial Environment;
State-of-the-art Infrastructure



Influencing and Impacting Perspectives
 Sustainability: “Sustainable development is development that meets the needs

of the present without compromising the ability of future generations to meet their
own needs” (United Nation’s Bruntland Report, 1987). It has three pillars:
Environment, Economy and (social) Equity

 Strategic Objectives: Distinctive Education; Financial Sustainability; Green
Ecosystems; which align with Equity, Economy and Environment, respectively.

 Society: Commitment to transform societies and economies

 Strategic Objectives: Engaged University; Innovation and Entrepreneurship;
Adaptive Graduates



Key Challenges and Successes
(illustrative highlights)

 Stewardship

 Stakeholder inertia in respect of values ad principles; co-determination, co-management,
co-governance

 Focused, agile, visionary and stable leadership: a unique Envision 2030 that is a first in South
African higher education and that has impressed a number of leading universities in the world)

 Full complement and cohesion of Executive Management (60% or 3/5 of VC’s direct executive
reports are African females; at least 50% of our Executive Deans are NRF rated researchers)

 Equity: During this semester, 62 out of a total of 77 (81%) appointments made throughout the
university are those Africans.

 Excellence: We have almost 100 academic staff without the minimum qualification of a Master’s
degree. Not under my watch!



Key Challenges and Successes
(illustrative highlights)

 Systems and processes
 Innovative curricula and research: Newly accredited HEQSF-aligned programmes have

been introduced with effect from 2020. There is a link here with academics without Master’s degrees!;
top 5 in SA in terms of the Times Higher Education’s World University Rankings; in the top 500 globally
and ranked top 10 in the world on citations.

 Digital environment: an archaic ERP system; blended/multi-modal learning; over 90% of
DUT students participating and preferring online learning; a number of systems and processes
being digitalised; DUT Data Day embedding the culture of collection, warehousing and utilisation
of data for decision-making and advancement of our mission

 State-of-the-art infrastructure: R475 million projects in construction in the midlands
and Durban, for completion in 2021; over R40 million on residence renovations, for
completion by March 2021; R1.1 billion further infrastructure spend up to 2025.



Key Challenges and Successes
(illustrative highlights)

 Sustainability
 Distinctive Education: an archaic approach to teaching and learning belonging to many

centuries ago; introduction of Project-Based Learning, a partnership with Munich
University of Applied Sciences; re-launch of COIL, an international collaborative online
learning programme

 Financial sustainability: so many people including some alumni demand a share of
DUT’s money by hook or crook; Council’s 6 sustainability principles for managing salaries;
a revised Resource Allocation Model (RAM); an unqualified AFS 2019; a balanced budget
for 2021 even as government’s block grant will decrease by at least 5%; the 5-year R1.1
billion infrastructure project fully funded by Council-controlled funds!

 Green Ecosystems: new green-aligned buildings; a drive towards off-grid renewable
energy resources; water harvesting



Key Challenges and Successes
(illustrative highlights)

 Society
 Engaged university: DUT becoming the first port of call for solutions to local,

regional and national challenges; various partnerships with eThekwini Metro, the provincial
government and national departments and agencies (e.g. SEDA, Setas); at the international
level, through COIL, Siyaphumelela 2.0, funded by the Kresge Foundation, where DUT
leads the region.

 Innovation and entrepreneurship: DUT’s Entrepreneurship Programme
established, in addition to CCPE and InvoTech; funds provided to train over 1500 students
in entrepreneurship this year alone; Out of the 1500, 90 student SMMEs have been
supported, with 12 trademarks to be registered; Our Enactus Team was placed 2nd in the
South African Enactus National Competition after getting the 1st position in 2018 and
2019. This is still a big achievement considering the change of student composition and the
executive team. They got 3rd position in Harmony Gold Local Economic Development
(LED) challenge.

 Adaptive graduates: Linked to our distinctive curricula and research, innovation and
entrepreneurship





 

 

REPORT OF THE PRESIDENT OF CONVOCATION 2020 

The purpose of the President’s report is to provide an update to members on the activities and events of 

the Executive Committee of Convocation as well as Advancement & Alumni Relations in 2020 since the 

last AGM held on Saturday, 30 November 2019 at the Riverside Hotel Business Centre. 

 

COVID-19 

2020 has been upended by the coronavirus pandemic. Every facet of life has been affected. We have had 

to get used to the new normal – virtual meetings, online blended learning, restrictions on our daily living 

and movements. Having to say goodbye to friends and loved ones.  

In response to government’s call, DUT established the DUT Covid-19 Solidarity Fund: Committed, 

Compassionate. All funds generously donated by staff, students, alumni and external organisations has 

been directed towards care and support of those most vulnerable members of our DUT community that 

have been affected by the pandemic. We want to thank all those who generously contributed to this fund 

and assisted towards alleviating the plight of our DUT family. Continuous donations are still welcome in 

particular from all of us as Alumni. The link is: http://www.dutalumni.com/dutcovid-19  

We also want to thank those staff members who were regarded as essential workers and ensured the 

functioning of DUT. We thank also the Vice Chancellor for his leadership during these challenging times 

and the DUT Covid-19 Task Team for always keeping the university community informed at all times. 

  

GOVERNANCE AND ADMINISTRATION 

CONVEX Meetings: CONVEX managed to convene 4 fully quorate meetings for the year. The first 

meeting was held on 14 March 2020 just prior to the announcement of the national lockdown. Subsequent 

http://www.dutalumni.com/dutcovid-19


meetings held were on 25 July, 19 September and 21 November (earlier this morning). A Special CONVEX 

Meeting was held on 15 October. These meetings were all held virtually. All meetings were held on a 

Saturday, with the exception of 2 meetings having taken place mid-week i.e. the Special CONVEX Meeting 

and the Engagement with the Vice-Chancellor. 

Ms Nicky Muller, Director: Institutional Planning and Dr Thiru Pillay, DUT’s Registrar were requested by 

the Vice Chancellor to attend the meeting of the 14 March. 

Ms N Muller briefed CONVEX members on the progress on DUT ENVISION 2030 highlighting the 

progress made on the strategic plan following the presentation made to CONVEX in 2019. 

As part of the Vice-Chancellor’s drive for more engagement between management and governance 

structures of the university, Dr Pillay provided a brief overview of the developments at DUT. He further 

indicated that his office is open to CONVEX for assistance and guidance on any matter that CONVEX 

wished to raise. 

One of the action plans we had at the beginning of 2019, was to reach out to more Alumni by hosting a 

hybrid AGM and online/ electronical voting. It seemed farfetched at the time, not knowing then that 

Covid19 will in fact propel us to such heights.       

 

REPRESENTATION ON GOVERNANCE STRUCTURES 

The members elected to the committees of the institution play a pivotal role in providing guidance and 

counsel towards the university’s growth, sustainability and transformation. 

Convocation has 3 representatives on Council: Messrs Sizwe Shezi, Mandla Shange and I. Mr Shange’s 

term of office ends at this AGM. Mr Shezi and my term had ended in 2019, however, due to the AGM of 

2019 extending beyond time due to the pertinent matters raised and robust discussions that followed, 

elections did not taken place. Hence, 3 representatives on Council will be elected at today’s AGM. I appeal 

to you to elect wisely, as these individuals will be representing your interests at the highest governing 

body of the university.   

Messrs Thami Mkhulisa and Ayanda Ngidi represented Convocation on the IF (Institutional Forum). The 

role of the IF is to offer advice to Council.  The terms of office of Mr Mkhulisa and Mr Ngidi came to an 

end at the 2019 AGM as well. Hence elections will be held for 2 Convocation representatives on the IF. 

At this stage I would like to emphasize the importance of attending such meetings by ALL elected to 

represent Convocation. The feedback from such structures is of paramount importance to CONVEX to 



align its programme of action and to keep up with what is happening within leadership structures of the 

University.  

CONSTITUTIONAL MATTERS COMMITTEE 

The sub-committee was set up to review the Constitution of Convocation. Proposed amendments to the 

Constitution of Convocation was on the agenda of the 2019 AGM but could not be disposed off as 

members requested additional time to peruse the amendments and submit comments. These are the 

amendments that now serve before you for consideration. 

 

SUB-COMMITTEE TO LOOK INTO DUT GRADUATE ECONOMIC PARTICIPATION 

FRAMEWORK 

This committee was set up to review a proposal submitted by an alumnus which requests that DUT look 

into providing greater support to alumni, specifically in providing employment and business opportunities.  

Two meetings were held and it was recommended that the document be revised. Of concern was that 

alumni were not economically benefitting from infrastructure development projects that are being 

undertaken in their University.  

 

CONVEX ENGAGEMENT WITH THE VICE-CHANCELLOR 

The engagement between the Vice-Chancellor and his Executive and Convocation members was to discuss 

inter alia, the matter of entrepreneurial engagement with DUT Alumni as a way of responding to some of 

the issues raised by alumni at the Convocation AGM 2019. The “meeting” took place via MS Teams on 

Wednesday, 18 November 2020.  

 

2020 ACTIVITIES AND INITIATIVES 

DUTCONNECT ONLINE ALUMNI PLATFORM 

DUTConnect has now been in “operation” for the last 18 months. Alumni numbers are steadily growing 

as alumni register on the system. I would encourage you to register on the site which is 

www.dutconnect.co.za since this is the easiest way for the alumni office to stay connected and I touch 

with you.  

DUTConnect =  1974 registered users to date. 

http://www.dutconnect.co.za/


 

BURSARIES AND STUDENT FINANCIAL ASSISTANCE 

The beneficiaries of the Individual Giving Programme are the DUT Bursary Fund and the Phakimpilo food 

security programme. R200 000 was allocated to the Phakimpilo Programme this year and we hope to 

grow this figure in the future with greater support and donations from our various stakeholders, including 

our alumni.  

From January 2020 to 12 November 2020, the Advancement and Alumni Relations office has disbursed a 

total amount of R3 194 947.00 towards assisting 154 students through bursaries to assist with tuition. A 

further 109 students were assisted with study support i.e devices, meal vouchers and data as a result of 

the partnership that has developed between the Advancement and Alumni Relations office and FEENIX, 

the Standard Bank powered fundraising platform.  

 

As some of you may know, we have been hosting a fundraising Golf Day since 2008 and last 

year saw us raise the most amount raised in the history of its existence. This year, however, 

due to Covid-19, we were unable to do so but hope that this tradition will resume next year, 

conditions permitting. 

 

DUT CONNECT ALUMNI MAGAZINE 

This is a bi-annual magazine for alumni, donors and friends of DUT. The theme for the Autumn issue 

focused on the Health and Wellbeing. The magazine also included content on Covid-19. The Spring issue 

will focus on “Celebrating Excellence”. This issue will celebrate, among other things, DUT being ranked 

in the top 5 of all South African Universities through focusing on alumni who have excelled in their various 

fields.  

 

DUT ALUMNI MENTORSHIP PROGRAMME 

The launch of the Alumni Mentorship Programme took the form of a webinar on the 10th September 2020 

and was a success with a good attendance rate as far as webinars go. 

Mentors and mentees have been provisionally matched and the e-introductions are currently taking place. 

A workshop will be held for all matched mentors and mentees. 



Qualifying Alumni are encouraged to register to serve as mentors by going to 
http://www.dutalumni.com/mentorship  

 

ALUMNI SURVEY 

The DUT Advancement and Alumni Relations Office distributed an electronic survey to alumni for 

completion. The 5-minute survey was designed to evaluate and better comprehend our Alumni. The 

survey asks alumni about their experiences since they graduated from the Durban University of 

Technology as well as their needs from their alma mater. To date 922 questionnaires have been 

successfully completed and submitted to the office. The closing date was Friday, 13 November. A raffle 

was held that randomly selected three winners that each received a hamper. 

 

ENGAGEMENT WITH THE DEANS 

The Advancement and Alumni Relations Office endeavours to establish and nurture a network of Durban 

University of Technology graduates who will continuously engage with their alma mater in investing their 

time and resources in the roll out of various initiatives and projects for the advancement of DUT. 

For this reason, we wanted to engage with all Faculty Deans so that we can understand their needs, ideas 

and desires when it comes to alumni engagement. The faculties/academic departments are where alumni 

have forged lasting relationships. Our intention is to work collaboratively with the faculties and identify 

meaningful programmes /projects/ initiatives that would appeal to alumni, like the mentorship programme 

which will benefit our pre alumni.  

We also wanted to ascertain the extent to which each of the faculties/departments are engaging with 

alumni via advisory boards, guest lectures etc. so that we have a baseline understanding of current 

engagement and establish goals and targets to help us improve in this area. 

Virtual meetings were held with 5 of the 6 Deans. The common thread raised in these meetings was the 

need to track alumni in terms of where they are employed and having a structured programme of 

engagement with alumni. In addition, deans have proposed more faculty specific engagements and events 

with alumni.   

 

 

https://eur03.safelinks.protection.outlook.com/?url=http%253A%252F%252Fwww.dutalumni.com%252Fmentorship&data=04%257C01%257Cnishieg%2540dut.ac.za%257C129c490b1ef9471b546808d887a5f36e%257C4b1930d112f440b5b48cbd86117429d8%257C0%257C0%257C637408494110302451%257CUnknown%257CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%253D%257C1000&sdata=PWXFosoGgCn9CNbc0v2vd9Sqe0GyKEfsUafXd2ksB60%253D&reserved=0


SOCIAL MEDIA 

The department has an active presence on social media. All events are posted on the various pages. 

Twitter = 993 followers, Facebook = 4242 to date, LinkedIn = 64786 alumni. 

However, just to note that the DUT Alumni Facebook account was hacked earlier this year and the matter 

is still in the process of being rectified. 

 

UPDATING OF INFORMATION 

I encourage you to always update your details so that you continue to receive all communication from the 

department.  

 

CHALLENGES 

There is still a challenge in expanding the pool of convocants from diverse racial groups. There is only one 

dominant racial group which is not a true reflection of our graduates - more work still needs to be done 

in this regard. 

The challenge for 2020 was getting used to the new normal of virtual meetings and working remotely 

from home. Data and connectivity issues also presented challenges for many.  

Similarly, to the concerns I had raised in my report last year. There are still elements of misbehavior by 

some Alumni who decide to approach the Vice Chancellor masquerading as convocation representatives. 

This behavior will not be tolerated, members must abide by current code of conduct.   

 

CONCLUDING REMARKS 

I would like to thank you, my fellow alumni, for giving up your Saturday afternoon to support your alma 

mater albeit virtually.  

I wish to also extend my gratitude to the committee for their contribution and commitment to 

Convocation and the University. To the outgoing members of CONVEX, thank you for the invaluable role 

you have played in the execution of your duties as an ambassador of DUT. To the incoming committee, I 

look forward to working with you in ensuring that Convocation continues to play a pivotal role in the 

transformation of the university. 



 

I encourage you all to follow the Covid-19 precautions of wearing a mask, practicing social distancing and 

sanitizing your hands. Let us all work together to overcome and mitigate the effects of this pandemic. 

 

I Thank You 
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